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Director of Mental Health Programs Job Description

Overview: Barbara C. Harris Camp & Conference Center (BCH Camp) is a ministry of the Episcopal Diocese of Massachusetts, offering overnight summer camps for children (ages 7-17), and families (all ages during family camp). Our mission is rooted in the legacy of Rt. Rev. Barbara C. Harris and the values of the Episcopal Church. We strive to live out this mission by connecting community members to the beauty of the natural world, providing opportunities to grow their faith, and strengthening right relationships in support of environmental and social justice. We are part of the Episcopal Church, and believe all people are loved by God, no matter who they are or what their life is like. Serving on camp staff is a formation experience in itself; while care and safety for campers is always a staff member’s first priority, personal, faithful, and professional growth results from serving and living in community. 

Position Purpose: The Director of Mental Health Programs is responsible for supporting and enhancing the emotional, social, and mental well-being of campers and staff at the Barbara C. Harris Camp. They ensure the creation of a safe, inclusive, and supportive camp environment through developing and facilitating age-appropriate emotional-social-mental health (ESMH) workshops, coordinating individualized care plans, and supporting counselors in developing and maintaining sustainable community care practices throughout the summer. By guiding campers and staff in these ways they serve as a cornerstone of a camp culture grounded in empathy, resilience, and emotional safety.

Location: On-site at Barbara C. Harris Camp and Conference Center, Greenfield NH 

Accountability: The Director of Mental Health Programs reports directly to the Program Director. Additionally, they may receive oversight from the Executive Director.

Minimum Qualifications:
· 21+ years old.
· Experience in the mental health of adjacent fields required.
· Highly skilled interpersonal communicator.
· Has a passion for caring for and working with children.
· Comfortable with contributing to and building a loving community that is rooted in Christ through supporting, teaching, leading, and empowering others.
· Must pass an FBI/BCI background check that is clear.
· Attendance at Leadership Training and Staff Training is required.

Preferred Knowledge, Skills, and Abilities:
· Summer camp experience, as a camper or a staff member.
· CPR/First Aid certification.
· Experience working at a faith-based or religious organization.
· Priority will be given to applicants who have completed two years of college, or equivalent.

Physical Aspects of the Position:
· Willing to participate in activities in and around water (lake). 
· Potential Directors should be prepared to enthusiastically live in a camp setting, with little privacy, irregular hours and daily exposure to the sun and heat.




Mental Health Programming 
· Design and deliver engaging, developmentally appropriate workshops that promote emotional intelligence, social skills, self-care, resilience, and mental wellness for all campers.
· Adapt content to meet the needs of diverse learning styles, age groups, and behavioral presentations. 
· Evaluate workshop effectiveness and adjust programming as needed.

Community Care Plans
· Identify and assess camper needs in collaboration with counselors and leadership, create a camper care plan for those that it would benefit.
· Provide direct, on-going support and resources to staff on how to consistently and effectively follow-through on these camper care plans.
· Work with each camp staff member, alongside the Program Director and Assistant Director, to create an individualized care plan for themselves. 
· Maintain clear, confidential documentation and share insights as appropriate with the leadership team.

Staff Education and Culture
· Collaboratively plan and lead staff training alongside other Leadership Team members.
· Offer educational resources and information for staff on mental health awareness, trauma-informed care, behavior management, and de-escalation strategies during training. 
· Facilitate weekly check-ins or workshops with staff to promote their own emotional well-being and maintain a healthy, inclusive camp culture. 
· Help other Leadership Team members keep a pulse on the health and morale of the community at large. 
· Assist with administrative and programmatic tasks as needed.

Compensation:
· Payment varies depending on experience, starting at $19/hr
· On-site healthcare and worker’s compensation
· Room & board
· Staff shirts
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