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Counselor Job Description

Overview: Barbara C. Harris Camp & Conference Center (BCH Camp) is a ministry of the Episcopal Diocese of Massachusetts, offering overnight summer camps for children (ages 7-17), and families (all ages during family camp). Our mission is rooted in the legacy of Rt. Rev. Barbara C. Harris and the values of the Episcopal Church. We strive to live out this mission by connecting community members to the beauty of the natural world, providing opportunities to grow their faith, and strengthening right relationships in support of environmental and social justice. We believe all people are loved by God, no matter who they are or what their life is like. Serving on camp staff is a formation experience in itself; while care and safety for campers is always a staff member’s first priority, personal, faithful, and professional growth results from serving and living in community. 

Position Purpose: Counselors are the primary caregivers for campers. Overnight camps include campers in 2nd-11th grade. Counselors are responsible for and strive to further the mission of BCH camp through the development and delivery of three distinct areas of camp: cabin life, Christian formation, and progressions. This includes planning, facilitating, coordinating and cleaning up from activities throughout the camp session, guiding campers in their personal growth, faith life and daily living skills.

Location: On-site at Barbara C. Harris Camp and Conference Center, Greenfield NH 

Accountability: Counselors report directly to the Program Director. Additionally, they may receive oversight from the Assistant Director, Coordinator, and Executive Director.

Minimum Qualifications:
· 18+ years old.
· Must pass an FBI/BCI background check that is clear.
· Attendance at Staff Training is required.
· Has a passion for caring for and working with children.
· Comfortable with contributing to and building a loving community that is rooted in Christ through supporting, teaching, leading, and empowering others.
· Creativity and problem-solving skills in all types of high-stress and fast-paced situations.

Preferred Knowledge, Skills, and Abilities:
· Experience in leadership or working with kids.
· Priority will be given to applicants who have had one year out of high school. 
· Current certification and/or skills in their desired program area (lifeguard, archery, ropes course).
· Ability to play the guitar, piano, or sing.

Physical Aspects of the Position:
· Prolonged standing, stooping, lifting, walking long distances daily, requires a typical range of hearing and eyesight to record, prepare, and communicate camper activities and programs.
· Willing to participate in activities in and around water (lake). 
· Physical ability to respond appropriately to situations requiring first aid. Must be able to assist campers in an emergency (fire, evacuation, illness, or injury) and possess strength and endurance required to maintain constant supervision of campers. 


Counselor Duties:
· Develop and deliver a program appropriate for the age and ability of the campers, with the goal of building self-confidence and independence.
· Facilitate experiences that allow campers to form lifelong friendships, experience new adventures, and explore their faith in a welcoming, inclusive community.
· Teaching, using actions and words, the importance of respect towards each other and the world.
· Ensure campers and co-counselors know and follow safety procedures.
· Assist in the management and care of the physical facilities and equipment.
· Be responsible (along with 1 other counselor) for up to 10 campers in a cabin, ensuring safety and health of all campers.
· Be attuned to the medical needs of each camper under your care (e.g. when their meds are being taken, any issues needing a higher level of attention are being addressed by the health team, all hygiene is being completed) 
· Help lead daily faith formation time (devotions, small group conversations/reflections, bible study, etc.) 
· Know, enforce, and follow all safety guidelines and emergency procedures to manage risk during camp programming.
· Ensure cleanliness of cabin, meal tables, and program areas
· Be prepared to implement any additional work responsibilities that may be asked of you.

Compensation:
· $475 per week, $525 per week for returning staff
· Additional $100 per week if also lifeguarding
· On-site healthcare and worker’s compensation
· Room & board
· Staff shirts
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