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Camp Nurse Job Description

Overview: Barbara C. Harris Camp & Conference Center (BCH Camp) is a ministry of the Episcopal Diocese of Massachusetts, offering overnight summer camps for children (ages 7-17), and families (all ages during family camp). Our mission is rooted in the legacy of Rt. Rev. Barbara C. Harris and the values of the Episcopal Church. We strive to live out this mission by connecting community members to the beauty of the natural world, providing opportunities to grow their faith, and strengthening right relationships in support of environmental and social justice. We are part of the Episcopal Church, and believe all people are loved by God, no matter who they are or what their life is like. Serving on camp staff is a formation experience in itself; while care and safety for campers is always a staff member’s first priority, personal, faithful, and professional growth results from serving and living in community. 

Position Purpose: The Camp Nurse supports the health and well-being of the camp community. They should be flexible and open to experimenting with change in the camp program, and able to respond to whatever arises during the camp day or night. The Camp Nurse is responsible for the background healthcare work that allows the counselors and leadership team to do their job successfully and for camp to run smoothly.

Location: On-site at Barbara C. Harris Camp and Conference Center, Greenfield NH 

Accountability: The Camp Nurse reports directly to the Program Director. Additionally, they may receive oversight from the Assistant Camp Director and Executive Director.

Minimum Qualifications:
· Current New Hampshire RN or LPN licensure (temporary or permanent); or a license from a state with reciprocity.
· Passion and ability to work well with kids and young adults.
· Demonstrated success in a health care setting.
· Demonstrated ability to plan and organize. 
· Demonstrated understanding of health and safety practices in a summer camp or child care setting.

Preferred Knowledge, Skills, and Abilities:
· Summer camp experience, as a camper or a staff member.
· Experience working at a faith-based or religious organization.

Physical Aspects of the Position:
· Prolonged standing, stooping, lifting, walking long distances daily, requires a typical range of hearing and eyesight to record, prepare, and communicate camper activities and programs.
· Potential Camp Nurses should be prepared to enthusiastically live in a camp setting, with  irregular hours and daily exposure to the sun and heat.
· Physical ability to respond appropriately to situations requiring first aid. Must be able to assist campers in an emergency (fire, evacuation, illness, or injury) and possess strength and endurance required to maintain constant supervision of campers. 






Principal Responsibilities:
· Implement procedures to carry out a system of documented health screening of every BCH Camp camper.
· Documented medication management: manage the administration of medications brought from home, administer OTC medications to campers whose parents have given their permission, and store all medications for both staff and campers appropriately and in locked space.
· Provide training and information for camp staff to carry out their role and responsibility in camp health-care, prepare them to use health-care supplies and equipment with which they may be 
furnished, identify those situations which should be attended to only by certified health personnel, and use established sanitary procedures when dealing with infectious waste or body fluids.
· Consult with campers and staff who have medical issues.
· Order adequate supply of medical supplies, keep stock of the health center and inventory supplies at the end of the season. 
· With discretion, inform the necessary camp staff of camper health issues. Keep the Program Director informed of on-going and emerging problems.
· Be the primary liaison and care-giver for sick summer staff. 
· Compile suggestions for following camp seasons, focusing on ways in which the health needs of BCH Camp campers can be better met through health-care practices, especially focusing on ways to prevent the occurrence of common injuries and illnesses. 
· Be a leader in the camp community, setting the example for behavior and attitude of all staff and campers in their relationships and overall camp experience; (leading by doing and managing by coordinating, publicly identifying and celebrating outstanding performance and making follow-up visits to areas or individuals having problems) 
· Be a liaison between parent/camper and BCH Camp, always giving personal, caring attention.
· Continuously observe implementation of all Camp Kanuga guidelines, policies, procedures, and keeping the Program Director informed of status at all times, giving early warnings of emerging problems

Compensation:
· $1,300 per week, for a total of four weeks. 
· Room & board
· Staff shirts
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